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The employee shall notify the district of his/her request for leave, if
foreseeable, at least 30 days prior to the date when the leave is to begin. If such
leave is not foreseeable then the employee shall give such notice as is practical.
The district may require a certification from a health care provider if medical
leave is requested. When an employee returns following a leave, he/she must be
returned to the same or equivalent position of employment. The Superintendent
of Schools or designee may reassign a teacher consistent with the teacher's
agreement to a different grade level, building or other assignment consistent with
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The Board shall ensure that FMLA is provided to all eligible employees,
unless they are covered by a collective bargaining agreement which provides
greater leave benefits than this Act.

The district shall post a notice prepared or approved by the Secretary of
Labor stating the pertinent provisions of the Family and Medical Leave Act,
including information concerning enforcement of the law.

Ref: 29 U.S.C. §§ 207, 2601, 2611, 2612, 2613, 2614, 2618, 2619.
29 CFR §§ 825.110, 825.309, 825.600, 825.603, 825.800.

Adoption date: 05/27/15
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FAMILY AND MEDICAL LEAVE REGULATION

Consistent with the federal Family and Medical Leave Act of 1993
(FMLA) as amended, the Board of Education shall provide up to twelve (12)
workweeks of unpaid, job protected leave in a twelve (12) month period for its
eligible employees. In addmon FMLA prov1des eligible employees w1th 26
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member with a serious illness or injury incurred in the line of duty.
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district as soon as is reasonable and practicable.
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qualified exigency arising from the fact that the employee’s spouse, son, daughter,
or parent is on active duty or has been notified of an impending call to active duty
be supported by a certification issued in accordance with regulations.

Certification

The district may require the employee requesting medical leave to present
a certification from the health care provider of the person for whom the employee
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certification within 15 days. The certificate shall include:
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